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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Dr. Jennifer Buell, President and Chief Executive Officer of MiNK Therapeutics, Inc. (the “Company”) and Dr. Marc van Dijk, Chief Scientific Officer
(formerly Chief Technology Officer) of the Company, entered into executive employment agreements with the Company or one of its subsidiaries,
effective March 3, 2022 and March 2, 2022, respectively. Dr. Buell will receive an annual base salary of $425,000 USD with a discretionary bonus target
of 50% of her annual base salary. Dr. Buell is also eligible to participate in the Company’s employee benefit plans available to its employees, subject to
the terms of those plans. Dr. Buell’s compensation and benefits will be retroactive to January 1, 2022.

Dr. Marc van Dijk will receive an annual base salary of £260,000 and an annual housing and travel budget of £18,000, and will be eligible to receive an
annual cash incentive bonus with an initial target amount equal to 35% of his base salary, with a maximum payout of 200% of target. Dr. van Dijk is also
eligible to participate in the Company’s employee benefit plans available to its employees, subject to the terms of those plans.

A copy of the executive employment agreements with the Company will be filed as Exhibits in the Company’s 2021 Form 10-K.

In the event that Dr. Buell is terminated by the Company without cause or resigns due to material reduction in her base salary, then Dr. Buell will be
entitled to (i) cash severance payments in an amount equal to 12 months of her base salary existing at the time of her termination; (ii) a lump sum
payment equal to the greater of her target cash incentive bonus or the annual cash incentive bonus paid to her the year prior to the termination and (iii)
an amount equal to the full premium cost of her participation in the Company’s group medical and dental costs under COBRA for 12 months and (iv) up
to $15,000 for outplacement services together with an amount equal to any taxes payable in connection with such benefit.

Upon a change in control (as defined in Dr. Buell’s employment agreement), 50% of any stock options or restricted stock previously granted to Dr. Buell
that were outstanding and unvested as of the date of the change in control will vest. In the event that Dr. Buell is terminated without cause or resigns for
good reason or as a result of a compensation reduction within 18 months following a change in control, then Dr. Buell will be entitled to (i) a lump sum
payment in cash equal to 18 months of her base salary existing at the time of her termination plus 150% of the greater of her target cash incentive bonus
or the annual cash incentive bonus paid to her the year prior to the termination; (ii) an amount equal to the full premium cost of her participation in the
Company’s group medical and dental costs under COBRA for 18 months and (iii) up to $15,000 for outplacement services together with an amount
equal to any taxes payable in connection with such benefit. In addition, in the event that Dr. Buell is terminated without cause or resigns for good reason
or as a result of a compensation reduction within 18 months following a change in control, then all unvested options and shares of restricted stock held
by Dr. Buell on the date of termination shall immediately accelerate and become fully vested and exercisable on the date of termination.
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Date: March 8, 2022 MiNK Therapeutics, Inc.

By: /s/ Jennifer S. Buell, Ph.D.

Name: Jennifer S. Buell, Ph.D.
Title:  President and Chief Executive Officer



